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1.  The decision logic table below pertains to members  
assigned to a transient activity or permanent duty station in a 

transient type status for reassignment (e.g., students with 

scheduled graduation dates, student non-grads, 

disqualifications, special nominations, medical releases to 

include those placed in a limited duty (LIMDU) and returned from 

(RTD) LIMDU, placed in Physical Evaluation board (PEB) status 

and fit for duty by a PEB, command status changes, etc.).  

  

2.  If within 90 days of soft extension of end of active  
obligated service(SEAOS), as reflected in enlisted master 

record; those placed in LIMDU, PEB, or pregnancy status and  

submarine/nuclear designated personnel may or may not need an 

AVAIL.  Contact Navy Personnel Command NAVPERSCOM (PERS-454) for 

YH and DP AVAILs, and (PERS-403) for DG AVAILS, if you are not 

sure whether you should submit an AVAIL on these members.  

 

3.  Contact (PERS-40GG) for any other questions, concerns  
about AVAILS. 

 

STATUS NOTES 

Within 90 days of end of obligated service with SEAOS as 

applicable, regardless of previous type duty or projected 

rotation date (PRD), and does not desire to incur OBLISERV 

for orders. 1 

TPP&H and/or RTD/FFD, within 90 days of SEAOS, regardless 

of previous type duty.  PRD is blank or is 9 months or 

less and desires to incur OBLISERV for orders.  Not 

approved or directed to separate within 1 year.  EDLN is 

blank or is more 12 months in the future. 2 

TPP&H and/or RTD/FFD RTD or FFD, SEAOS is more than 90 

days, regardless of previous type duty or OBLISERV 

intentions.  PRD is blank or is 9 months or less.  Not 

approved or directed to separate by higher authority 

within 1 year.  EDLN is blank or is more than 12 months in 

the future.  

 

 

 

2 

TPP&H and/or RTD/FFD, PRD is more than 9 months, 

regardless of previous type duty or SEAOS, and regardless 

of whether or not member intends to OBLISERV for orders. 1 

Held beyond end of obligated service (EAOS) for PEB and 

does not desire to reenlist. 

 

  

1 

Held beyond EAOS for PEB and now desires to reenlist.  Not 

approved or directed to separate by higher authority 

within 1 year.  EDLN is blank or is more than 12 months in 

the future. 
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Lateral or forced rating conversion and rating 

designations.  This also includes direct conversions, 

designations & selectees/frocked, but billet is not 

available onboard. 3 

TPP&H and/or RTD/FFD, pending C-Way approval 2 

TPP&H and/or RTD/FFD, approved or directed to separate by 

higher authority within 1 year (e.g., early separation,  

C-Way denied, etc.) or other than those who are FFD by PEB 

have 3 physical fitness assessment (PFA) failures on 

record.   

 

 

 

1 

TPP&H and/or RTD/FFD, within 1 year of estimated loss date 

from the Navy (EDLN) (e.g., transfer to the Fleet Reserve, 

retirement, high year tenure (HYT), enlisted review board 

results (ERB), etc.).  

 

1 

TPP&H and/or RTD/FFD, transfer to the Fleet Reserve, 

retirement has been requested pending approval; or has 

been approved with an EDLN date more than 12 months in the 

future. 

  

 

2 

 

TPP&H and/or RTD/FFD, pending further screening for 

specific ratings (not nuclear and submarine designated 

personnel). 4 

TPP&H and/or RTD/FFD, requires further screening by OPNAV 

(N133D) or NAVPERSCOM (PERS-403) (only for nuclear and 

submarine designated personnel). 5 

TPP&H and/or RTD/FFD, pending Security Clearance 

resolution/confirmation 6 

Approved to retire with a disability. 1 

Hospitalized while assigned to a training command for 

temporary duty or duty under instruction. 1 

Directed to be administratively separated per 

authorization by higher authority. 1 

Disqualified from present duty (not LIMDU-TLD, PEB, or 

pregnancy) requires BUPERS Orders to a support/others UIC 

and/or next assignment. 7 

Pending disciplinary action. 7 

Released from disciplinary action.    8 

Pregnant. 9 

Termination of pregnancy tour requirement and medically 

cleared while onboard for pregnancy tour or onboard TEMDU 

at a transient/others UIC awaiting BUPERS orders for 

pregnancy tour. 
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Notification received from NAVPERSCOM, Enlisted 

Distribution Division (PERS-40) to separate member within 

30 days. 

  

 

 

1 

Notification received by NAVPERSCOM that it has been 

determined member will remain onboard and PRD will be 

adjusted.    1 

PRD has been adjusted since AVAIL submitted to either 

match SEAOS and/or HYT or other separation date within one 

year, or PRD is adjusted outside 9-month window regardless 

of prior type duty. 1 

AVAIL used to transfer member when NAVPERSCOM finds billet 

for member. 10 

Assignment Screening, if required, results in service 

member being assignment limited (ASLIM).  This includes 

those FFD by PEB but have 3 PFA failures on record. 11 

 

Notes for Paragraph 2 Decision Logic Table: 

 

Note 1:  AVAIL not required.    

 

Note 2:  Submit an AVAIL.  

 

Note 3:  if member requires reassignment under BUPERS orders in 

new rating submit AVAIL once rating conversion is approved 

and/or rate change/designation applied to include frocked 

rating; if member requires reassignment under BUPERS orders in 

new rating.   

 

Note 4:  Submit an AVAIL when directed by NAVPERCOM (PERS-401) 

or (PERS-404) once all required screening/evaluation process for 

specific EOD and aviation ratings is completed to include 

approved forced conversion, if applicable.  

 

Note 5:  Submit an AVAIL when directed by NAVPERSCOM (PERS-403) 

once all disqualification processing is completed to include 

approved forced conversion, if applicable.   

 

Note 6:  Submit an AVAIL when member receives applicable 

security clearance for reassignment.   

 

Note 7:  Submit an AVAIL if member needs to be moved from one 

UIC to another under BUPERS orders for further processing and/or 

to their next assignment. 

 

Note 8:  Submit AVAIL if member requires BUPERS orders for 

reassignment after being released from disciplinary action.  
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Note 9:  AVAIL submission is dependent on member’s duty status 

at time of pregnancy.  Refer to MILPERSMAN 1306-1700    

(paragraph 6.b.) for guidance. 

 

Note 10:  After orders are released, AVAIL should automatically 

disappear. 

 

Note 11:  Submit an AVAIL and wait for notification of further 

disposition from NAVPERSCOM (PERS-40BB). But also communicate 

with command to ensure ASLIM is provided command to NAVPERSCOM 

(PERS-40BB).   Refer to MILPERSMAN 1306-801 for further guidance 

on assignment screening.  

 

 

 

 


